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PA1: Social Management System

PA 2: Workers Involvement and Protection

PA 3: The Rights of Freedom of Association and Collective Bargaining
PA 4: No Discrimination

PA 5: Fair Remuneration

PA 6: Decent Working Hours
PA 7: Occupational Health and Safety
PA 8: No Child Labour

PA 9: Special Protection for Young Workers
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PA 10: No Precarious Employment
PA 11: No Bonded Labour
PA 12: Protection of the Environment

PA 13: Ethical Business Behaviour
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General description
This was full announced audit authorized by BSCI Member.

[Location and size]:

The audited company: FUJIAN DEHUA JINHUA PORCELAIN CO.,LTD (f22& @&k B8 & B EAT))(Business license:
91350526611924798M) is located at No.666 Fuping Road, Pengxiang Industrial Zone, Longxun Town, Dehua County,
Quanzhou City, Fujian Province, China(f@822& RN &L E 10358084 T\ X121 Ek666S). The Land area is about 2800
square meters and owned by this auditee and business license was provided for review. The facility started operation since 17-
Sep-1994.

[Structure of facility]:

In view of the factory, The facility occupied 2F-4F of one 4-storey building as production and warehouse, one 2-storey building
used as office. No dormitory, kitchen and canteen were provided by the facility. The main products manufactured by the facility
are ceramics. The main production processes are listed as follows: Mould, Forming, Color drawing/Glazing, Firing, Assembly
and Packing.

[Employee analysis]:
There are total 43 employees working in the factory. 17 were male employees and 26 were female employees. All were
permanent and 1 was migrant employees. Among them 35 were production employees.

[Summary of working hour]:

Employees used electronic attendance system to record employees working hour. Peak months were not obvious in the past 12
months in the factory as per factory management. Attendance records since Apr 2021 to the audit date were available for review
and those of Aug 2021, Dec 2021 and Mar 2022 were taken as samples. Normal weekly working hour was 40. Employees
except Firing workshop worked in 1 shift from 8:00-12:00, 13:30-17:30. Employees generally worked 0-2 overtime hours on
weekdays and 8 overtime hours on Saturday according to production needs. Employees from Firing workshop worked in 3 shifts
from 8:00-16:00; 16:00-0:00; 0:00-8:00. Reasonable rest breaks and the 7th day of rest were guaranteed. The maximum daily
working time was 10 hours (8 hours regular+2 hours overtime) per day and maximum weekly working time was 58 hours (40
hours regular time + 18 hours overtime) and maximum monthly overtime was 78 hours.

[Summary of compensation]:

Payrolls from Apr 2021 to Mar 2022 were provided for review and those of Aug 2021, Dec 2021 and Mar 2022 were taken as
samples. Workers were paid by hourly rate. Wages were issued at before 30th day of following month by cash. The minimum
wage was guaranteed. The local minimum wage was RMB 1570 per month since Jan 1 2020 & The local minimum wage was
RMB 1810 per month since Apr 1 2022. The lowest basic wage paid to workers in the audited factory was RMB 2350 per month
which was higher than local minimum wage standard. The overtime was paid by 150%, 200% of normal rate for weekdays and
rest days overtime respectively, no statutory holidays overtime was arranged. No illegal deduction was made. Insufficient social
insurance participated. The commercial accident and medical insurance was not provided for all rest employees.

[Summary of Occupational Health and Safety]:

The factory established OHS (Occupational health and safety) policies and procedures. The factory conducted internal OHS
risk assessment and external occupational hazardous factors evaluation in the past 12 months and provided OHS training to
employees regularly. Fire drill was conducted twice per year. Sufficient firefighting equipment, such as fire extinguishers, fire
hydrants with alarm were available in the factory. Evacuation passages were kept clear from blocking. There were at least 2
safety exits in each building.

[Summary of interview]:
6 employees including 3 males and 3 females were selected for interview. Among them, 3 employees were interviewed
individually and 3 employees were interviewed in one group evenly. All of them were permanent and 0 migrant employee.

[Special scene during on site observed]:

1.The 1st floor was rented to another factory named Ligin Ceramics Company and the main product was ceramic products

used as candle container. They had separate business licenses and lease contract, individual financial system, production
management and personnel management. And according to the employee interview, they confirmed that the employees in other
units would not flow in each other. The facility provided the rent agreement for review in the audit.

2. The detail address: No.666 Fuping Road, Pengxiang Industrial Zone, Longxun Town, Dehua County, Quanzhou City, Fujian
Province, China(f@ &% RMNmEL B i3 EMs 1 T X 121FER666 ), The address as per business license: Huancheng Road,
Baomei Village, Longxun Town (Business place: Pengxiang Industrial Zone, Longxun Town) (#;338= EN TR (REHFR:
w3 EME#E T X) . The two address are the same place.

Remark:

1, There are no government waivers provided by the auditee, which is not required by local law.
2, No collective bargaining agreement reached between the factory and worker organization.

3, There are no subcontractors used onsite by the factory.

4, APSCA Registration Number for auditor Gavin Fang is CSCA 21703502

5. QIMA LIMITED APSCA Membership Number is 11600049
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Site Details

Site : FUJIAN DEHUA JINHUA PORCELAIN CO.,LTD
Site amfori ID : 156-027060-002

GICS Classification

Sector : Consumer Staples Industry : Household Products
Industry Group : Household & Personal Products Sub Industry : Household Products
amfori Process Classifications GS1 Classifications

N.A. N.A.

NACE Classification Water Stress Situation

N.A. N.A.
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Metrics

Key Metrics

Total workforce

Legal minimum wage in local currency
Lowest wage paid for regular work at the site

Calculated living wage in local currency

Total sample

Other Metrics

Male workers

Female workers

Permanent workers - Male
Permanent workers - Female
Temporary workers - Male
Temporary workers - Female
Seasonal workers - Male
Seasonal workers - Female
Management - Male
Management - Female
Apprentices - Male

Apprentices - Female

Workers on probation - Male
Workers on probation - Female
Workers with night shift - Male
Workers with night shift - Female
Workers with disabilities - Male
Workers with disabilities - Female
Domestic migrant workers - Male
Domestic migrant workers - Female
Foreign migrant workers - Male
Foreign migrant workers - Female
Workers hired directly - Male
Workers hired directly - Female
Workers hired indirectly - Male
Workers hired indirectly - Female
Unionised workers - Male
Unionised workers - Female
Workers under CBA - Male
Workers under CBA - Female
Workers on parental leave - Male
Workers on parental leave - Female
Sample - Male

Sample - Female

43 Workers
1810 Monthly
2350 Monthly
2200 Monthly
6 Workers

17 Workers
26 Workers
17 Workers
26 Workers
0 Workers
0 Workers
0 Workers
0 Workers
4 Workers
4 Workers
0 Workers
0 Workers
0 Workers
0 Workers
6 Workers
0 Workers
0 Workers
0 Workers
1 Workers
0 Workers
0 Workers
0 Workers
17 Workers
26 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
3 Workers
3 Workers
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Findings

PA1: Social Management System

1.1The established social management system was not fully effective in the factory because some findings were noted in
several PAs during this audit and continuous improvement is needed.

I Z2UNHSFEEEEARAEREAN, EALREZHPLRMBORITRRLMN —ERGEH, FEFRLE,

1.4 It was noted that the factory did not properly organize its workforce to meet the expectations of the delivery order and/or
contracts. All sampled employees worked excessive monthly overtime hours.

HRAMIREERARES THRERTEM/HERBTRHER, Fra#iF 5 T A MILE,

PA 2: Workers Involvement and Protection

2.2 The main auditee partially respects this principle because the factory established long term goals to protect workers
according to the amfori BSCI Code of Conduct. Such as the overtime hour should meet local legal requirement. But the factory
did not review the achievement status of the long-term goals for workers protection to ensure the objective and targets had
adjusted periodically.
WL B B SFiZ RN RiEamfori BSCIT 9/ NITE X 7 K HA BARRRIF A L, LL a0 NI [BIRF &AM E R, BT RKXFi%
KHEAGRIP 1T X B9 B AT SRR B BYAR 31T E BRRY AN LUE S5 X4 B ARIEARRY EFRV A EE,
2.4 The main auditee partially respects this principle: The auditee has posted the BSCI Code of Conduct publicly, and provided
BSCI training with all employees, but according to interviews, it was noted that partial interviewed workers were not quite aware
of BSCI values and principles.
WEZS B BEZEN: WEZG KM TBSCHT AN, HERHETWRITMIFIICRMHER. BRI HATIHAER
BSCIyARAEFIR N,

PA 5: Fair Remuneration

5.4The factory did not calculate the decent living wage for employees though the actual paid wages was higher than the local
basic need wage calculated by auditor.

BRI KEZMNTHRKFEFEZATENSEAEEETR, BRI REITEFERLEELR.
5.5 Insufficient social insurance participated, There are total 43 employees ( 0 newly hired employees and 11 retirees) in Mar
2022, and only 30 employees had participated in basic endowment insurance & unemployment insurance, 5 employees had
participated in maternity insurance and medical insurance,18 employees had participated in employment injury insurance(Law
of the People’s Republic of China, Article 10, Article 23, Article 33, Article 44, Article 53) Remark: The factory did not purchase
commercial accident insurance for all employees.

HEFREBRERE, 2022F358 T B43ZRATONMNHM N NATIRART), T/ A30BABATMET FERMKRIE, 57 5

IMETEBRMETR, 18B28RTIMETHR, &F: I RKERTREHELRR,

PA 6: Decent Working Hours

6.2 Overtime hours exceeded the legal requirement in partial months. Through document review, auditor found that The monthly
overtime hours of 5 out of 6 randomly selected employees were 76-78 hours in Dec 2021. 5 out of 6 were 76 hours in Aug 2021
(China Labor Law, Article 41). Remark: The monthly overtime hours of 6 out of 6 randomly selected employees were 16-36
hours in Mar 2022.
B4 B 3 INBEEY BB AR E K, I SR, A% R I TE BN 2021 1285 (BEHA) MZEH, 6% MEHMEAIS
TS AR A INBERT ]9 76-78/\ae. 2021881 (BEHLA) RIZEH, 6% PEHIHENAY 5 THS AR B MNBEETEI A 76/)\0Y. &
d TEHEE2022638 ) (HA) BEEH, 6ZREVIMENR THHECARA MBI EJ16-36/)\8Y,

PA 7: Occupational Health and Safety

7.1-1 The factory established OHS (occupational health and safety) policy and procedure and OHS meeting was held every 3
months to review the compliance of OHS. However, some non-compliances were observed during this audit. 7.1-2 The auditee
had carried regular risk assessments for safe,healthy and hygienic working conditions, and conducted workplace occupational
hazards factors testing,the monitoring report showed the test result was compliant, but the auditee did not provide occupational
health examinations for workers at hazardous positions (Law of the People's Republic of China on Prevention and Control of
Occupational Diseases (2011 Amendment), Article 36).

1. I BRI ERERE A ENEEMES, S3MA# TR EERERENSINREN T FIRVERE 22 ENFTE

M, B2, WREZPLEM—LERFEM, 2T EHTRRLZLMBERXITG, FHITFEERRVEERAREN, BN

RETENE, BERFEZARBHRIRVERAICLBEERUTA.
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PA 7: Occupational Health and Safety

7.2 The factory had established the accident handling procedure and major risks on occupational health and safety were
controlled to prevent and reduce accidents happening. However, the factory did not ensure all employees to be covered with
employment injury insurance.
T 87 B ERtERR, RUERLENFEXREEIES, UBLMRORINERELE, BRI SEHAEMER
T#E T HRK,

7.6 The auditee partially respects this principle. The factory provided PPE usage training to all employees and issued PPE to
all relevant employees at charge free. However, during factory tour, auditor found that mould making workers were not wearing
dust-proof face mask and 30% of colour drawing workers were not wearing protective gloves (Law of the PRC on Work Safety
article 42) .
WA BRZEN: T ARRMSRARERANZRIILFERT, LFBEEXAIRERMESERAR. B2, NFHES
PRIMREN T ARMBIELEOE, S0%RIFL TAKRRBHIFFE,

7.7 The auditee partially respects this principle. It was noted that:There was no secondary containers and no safety labels
for chemicals used in the workshop and . (Article 20 of Regulation for Safety of Hazardous Chemical.) &( Article 14 of the
Regulation For Chemical Usage Safety in Work Place).
T BAEBZEN: W FREERET AR REAR KR SIFE,
7.9 Theauditeepartially respects thisprinciple. Observationduringfactory tour, theelectrical safety warning signs were available
for all electrical boxes at workshop, but the safety signs for cargo lifts were not available, e.g. the weight limitation and forbidden
usage in case of fire. (Work Safety Law of the People’s Republic of China (2014 Amendment), Article 32).
T &8z AaN: RIE\EMZNE, T FEIPFERIEHEEKIGAREZETRNR, EERBEHBRKLERAETRTS IREFMA
RESZRIEER) -
7.13 The auditee partially respects this principle. 10% of electrical boxes were not installed with protective cover at workshop (It
violated General Guide for Safety of Electric User (GB/T 13869-2008).
T BB Z AN E10%8 B R R LRI E
7.17 The auditee partially respects this principle. Based on site view and documents review, the overall machine safety was
under good condition, but it was noted: But moulding machines were not equipped with completed pulley guard. (Article 6.1.6
of Code of Design of Manufacturing Equipment Safety and Hygiene). 2. The valid annual inspection report for two cargo lifts
were not obtained in the factory(Special Equipment Safety Law of PRC article 40).
T 2 EEZaEN: 1. MHMENGEZ RSB AL TRERERS, BRENEERERENEHFRFRIFE. 2. F
B2 R ARBERENIRS.
7.22 It was noted that the toilet have good hygiene status, however, no accessory as toilet paper, soap, etc. were provided for
workers in toilet.(In accordance with Hygienic standards for the design of industrial enterprises (GBZ 1-2010), 7.3.4)

TIAFRIIERY, BEFEIAFERIZELTMAMBESFR M,




